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Council Members

e City of Airdrie

e City of Brooks

e City of Grande Prairie

* City of Lloydminster

e City of Medicine Hat

* City of Red Deer

e City of St. Albert

* Community-University Partnership,
University of Alberta (Drayton Valley)

 Edmonton Social Planning Council

 FCSS Barrhead & District

 Greater Edmonton Alliance for the
Common Good

John Howard Society of Red Deer
Lakeland Credit Union

Medicine Hat Community Housing
Society

Municipality of Jasper

Regional Municipality of Wood Buffalo
Social Health Equity Network of
Lethbridge and Area

Town of Drayton Valley

Town of High River

Town of Rocky Mountain House
Town of Spruce Grove

Town of Stony Plain

Vibrant Communities Calgary



Minimum Wage Living Wage

e S15 across Alberta e Community specific
* Mandatory * Voluntary
* Can work full time and still live in e More able to make

poverty ends meet










The Literature

.- Not a lot of Canadian data/research

- Political interest biasing research
- Complexity in policies and frameworks

- Theory vs. reality



Against





https://www.cfib-fcei.ca/hubfs/research/reports/2024/2024-05-affordability-minimum-living-wages-en.pdf




CFIB
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https://open.alberta.ca/dataset/279d997f-f573-4e47-bea4-daffbc87af9f/resource/1bfa9f7a-b0f1-4e79-94a6-18d37009f8c2/download/jend-report-of-minimum-wage-expert-panel.pdf

Alberta Minimum Wage Expert Panel



Minimum Wage Earners in Alberta

- 89.1% are adults (18+)
- 74.9% are 20+
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Alberta Minimum Wage Expert Panel



Minimum Wage Earners in Alberta

- Almost half (46.7%) have at least some post-
secondary

- More than a third (36%) have completed a post-
secondary certificate, diploma, or degree
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Alberta Minimum Wage Expert Panel



Alberta Minimum Wage Expert Panel



Minimum Wage Earners in Alberta

- 41.4% have children

- 12.7% single earner with children under 18

. 35.5% are the main income earner

Also True

- At minimum wage, can’t afford to move out

- Can be trapped in financia
.« 12.7% single earner with ¢

ly dependent relationship

nildren under 18
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Also True

- Minimum wage jobs don’t pay a living wage
. Super high turnover: 42% leave within a year, 84%
leave within 5 years for survival



Minimum Wage vs. Living Wage

- Those making minimum wage make up a small
portion of those making below a living wage

. Stats about who a living wage will help should look
at all those making below a living wage, not just

those making minimum wage
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Minimum Wage in Alberta

. 2015-2018: Increased 47% in in 3yrs ($10.20 to $15)
. 2018-2025: Increased 0% in 7 years (still S15)
- AB went from highest in 2018 to lowest currently

Also True

. For the last 7 years, minimum wage has not kept up
with inflation and labour productivity
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Alberta Minimum Wage Expert Panel

47% min wage increase, no statistically significant
relationship to employment of Albertans 25+



https://open.alberta.ca/dataset/279d997f-f573-4e47-bea4-daffbc87af9f/resource/1bfa9f7a-b0f1-4e79-94a6-18d37009f8c2/download/jend-report-of-minimum-wage-expert-panel.pdf

CFIB
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What's flawed is their understanding of what a living wage is



Living Wage

- Diversity in individual preferences: Living wage is flexible
enough for individual preferences (e.g., drive vs. transit,

car vs. truck, different types of recreation, etc.)

- Varying levels of willingness to pay for goods and services:
Living wage uses averages and is not meant to be exact for
each person

- Unique thresholds for financial wellbeing: Living wage is the
point you can afford the basic basket of goods—just
assumes spiraling debt is bad for financial wellbeing
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What’s Missing?

. Overly simplistic calcu
all employees making

ation: just the cost of raising

below $20 up to $20

- Doesn’t consider the cost savings of increased

productivity ($54B) and decreased turnover

- Doesn’t consider increased revenue from people

with money to spend in local economy



What’s Missing?

employees under financial stress bring that stress to
work.

The survey found that many employees experiencing
financial stress spend significant amounts of time at work
trying to cope with their stress. NP| estimates that the
lost productivity to financial stress costs employers
around $54 billion per year. Tzantetakis says that number
has doubled since 2021. Tzanetakis believes that this
issue has gotten so dire that employers, as well as
individuals and governments, need to be taking action
NOW.

“We really believe that the where we're at today in terms
of the levels of financial stress, it really is an all hands on



https://www.benefitsandpensionsmonitor.com/pensions/retirement-planning/why-canadians-financial-stress-has-reached-the-point-of-a-wake-up-call/388816
https://www.benefitsandpensionsmonitor.com/pensions/retirement-planning/why-canadians-financial-stress-has-reached-the-point-of-a-wake-up-call/388816

What’s Missing?

Decreased Turnover

 Los Angeles, 75 living wage vs.
210 non-living wage firm:
turnover rate {, 17% for lw firms

- San Francisco airport security:
turnover J, from 95% to 19%

 San Francisco home-care
workers: turnover |,57%

- KPMG London: halved turnover
rate


https://livingwagehamilton.ca/wp/wp-content/uploads/2011/12/Living-Wage-Brief_28Nov2011-2.pdf

What’s Missing?

Stimulate Local Economy

« Low earners spend more of
increased income in local economy;
higher earners spend only 3-5 cents
of each dollar raise (Goldman Sachs,
2009)

« 23 yrs household spending data: for
every S1 P min wage, families w/
min-wage worker I spending by
>S5800/quarter (Aaronson et al. 2008)


https://livingwagehamilton.ca/wp/wp-content/uploads/2011/12/Living-Wage-Brief_28Nov2011-2.pdf

T wages:

A

> <

A

labour costs
turnover
productivity
revenue
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Based on a survey, no actual calculations or analysis related to profitability
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What Happens in Reality?

Seattle Minimum Wage Ordinance
“Overall, the authors found no
significant evidence of price
increases associated with the
minimum wage ordinance.”



https://www.mdpi.com/1660-4601/16/1/102



https://economicdashboard.alberta.ca/dashboard/consumer-price-index/

CFIB
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Impact



Living wages:

put money in the
pockets of workers who
really need it

reduce inequality
support a sustainable
local economy



Why It Matters



Discussion Questions

OW C

OW C

O
O

iving wages affect workers?
iving wages affect broader social systems?

- What does this mean for FCSS programs?



Thank you!

For more information:

1G: @livingwageab
livingwagealberta.ca

Ryan: coordinator@livingwagealberta.ca
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